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Abstract

Immigration is rapidly changing the composition of the R&D workforce in the
United States. We study here Chinese chemists and chemical engineers who mi-
grate to the United States for their graduate studies. We analyze productivity at
the individual researcher level, thus bypassing the identification issues that ear-
lier studies had to confront when analyzing the relationship between immigration
and innovation at the university or firm level. Using new data and measurement
techniques, we find robust evidence that Chinese students make disproportionate
contributions to the scientific output of their advisors and departments. We at-
tribute this result to a selection effect as it is relatively more difficult for Chinese
students to gain admission to U.S. PhD programs. Our results strengthen the case
for liberal student migration policies.
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Abstract

Složeńı pracovńı śıly ve vede a výzkumu se ve Spojených státech d́ıky imigraci
rychle meńı. V tomto clánku zkoumáme ćınské chemiky a chemické inženýry, kteŕı
se stehuj́ı do Spojených státu za úcelem doktorského studia. Analyzujeme produk-
tivitu výzkumných aktivit na individuálńı úrovni, což nám umožnuje vyhnout se
problému s identifikaćı, který musely rešit predchoźı studie zabývaj́ıćı se vztahem
mezi imigraćı a inovacemi na úrovni univerzit nebo firem. S využit́ım nových dat a
technik mereńı prináš́ıme robustńı dukaz o disproporcionálńım pŕınosu ćınských stu-
dentu k vedeckému výstupu jejich vedoućıch a kateder. Tento výsledek prisuzujeme
efektu selekce, nebot pro ćınské studenty je prijet́ı do amerického doktorského pro-
gramu relativne obt́ıžneǰśı. Naše výsledky poskytuj́ı argument pro liberálńı pŕıstup
k migraci studentu.
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