
Abstract

This paper examines gender gaps in employment and wages among top- and lower-
level managerial employees in the Czech Republic at the time of its accession to the
EU. Using both least-squares and matching-based decomposition techniques, we find
the wage gap among comparable men and women to be sizeable, but quite similar
across firm hierarchy levels. The key reason why the average relative wage position
of female top managers is worse compared to lower-ranking female employees is that
women tend not to be at the helm of the highest-paying companies. Overall, the
representation of women at the top of Czech firms as well as the structure of the
gender wage gap there appears quite similar to those in the US.
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